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Compensation 

 

Certificated salary increases on every step of the certificated salary schedule: 

• 5% in first year, 2.1% in second year, and 4% in third year.  

• Certificated compensation is still comprised of state salary funding (implicit price 

deflator), tech days (32 hours), and TRI (5 days and responsibility stipend). 

• Tech pay remains at current level for the 32 hours. 

• Salary percentage is based on the total compensation (base pay, TRI, IPD, and tech pay).  

• Third year of the contract (implicit price deflator is determined by the legislature). The 

4% is inclusive of what we predict IPD will be, a placeholder of 2%.  

 

Certificated Subs will see increases of 5% in 19-20, 2.1% in 20-21, and 4% in 21-22. 

  

Paraprofessional pay increases of 5% in 19-20, 2.1% in 20-21, and 5% in 21-22. 

  

SAEOP pay increases of 5% in 19-20, 2.1% in 20-21, and 5% in 21-22. 

 

Classified Subs will receive 5% in 19-20, 2.1% in 20-21, and 5% in 21-22. 

 

All stipends receive 1% increase in first year (19-20), 1% increase in third year (21-22). 

 

 




















































































